DEVALL. PATRICK

Governar

TIMOTHY . MURRAY

Lacttenunt Governor
Awarding Authority:

Contract Number:

Job Location:
Classification

THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT
DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

As determined by the Commissioner under the provisions of the
Massachusetts General Laws, Chapter 149, Sections 26 to 27H

Marlborough Community Development Authority

JOANNE T, GOLDSTEIN
Secratary of Labor and Workivree Development

GEORGE E. NOEL

Dureetor of Lubor

HEATHER E. ROWE
Acting Commixsioner of

Chviston of Oecupational Saficty

City/Town: MARLBOROUGH

Desceriptien of Worle: Housing rehab project including lead and/or asbestos abatement, plumbing, electrical

223 & 275 Mechanic St., 16 Clinton St.
Effective Dates and Tetal Rates

Construction

{2 AXLE) DRIVER - EQUIPMENT 06/31/2010 $43.830 12/01/2010 $44.430
12/01/2011 $45.840 06/01/2012 $46.490

{3 AXLE) DRIVER - EQUIPMENT 06/01/2010 $43.900 12/01/2010 $44.500
12/01/2011 345910 06/01/2012 $46.560

{4 & 5 AXLE) DRIVER - EQUIPMENT 06/01/2010 $44.020 12/01/2010 $44.620
12/01/2011 $46.030 06/01/2412 $46.680

ADS/SUBMERSIBLE PILOT 08/01/2009 $101.11¢ 08/01/2010 $104 640

AIR TRACK OPERATOR 06/01/2010 $45.500 12/01/2010 $46.750
12/01/2011 $49.000

ASBESTOS REMOVER - PIPE / MECH. EQUIPT. 12/01/2009 $40.250

ASPHALT RAKER 06/01/2010 $45.000 12/01/201¢ $46.250
12/0172011 $48.500

ASPHALT/CONCRETE/CRUSHER PLANT-ON SITE 06/01/2010 $59.730 12/01/2018 $s0.980

BACKHOE/FRONT-END LOADER 06/01/2010 $59.730 12/01/2010 $50.980

BARCC-TYPE JUMPING TAMPER 06/01/2010 $45.000 12/01/2010 $46.250
12/0172011 $48.500

BLOCK PAVER, RAMMER / CURB SETTER 06/01/2010 $45.500 12/01/2019 $46.750
12/01/2011 $49.000

BOILER MAKER 01/01/2010 $55.850

APPRENTICE: BOILERMAKER - Local 29

Ratio Step

1:5 % 65.00 65.00 70.00 75.00 20.00 85.00 90.00 85.00

1 2 3 4 3 [ 7 g

Apprentice wages shall be no less than the [ollowing:
Step 1538.75/2838.75/354 1. |19/4843 64/5546, 08/6$48.53/7$50.97/8853 42
BRICK/STONE/ARTIFICIAL MASONRY (INCL. MASONRY 03/01/2010 $66.540 0%/01/2010 $67.940

WATERPROOFING)

09/01/2011 £70.290 03/01/2012 $71.290

APPRENTICE:  BRICK/PLASTER/CEMENT MASON - Local | Loweil

Ratio Step

1 2 3 4 5 6

1:3 % 30.00 60.00 70,00 80.00 50.00 95.00

Apprentice wages shall be no less than the following:

Step 1544.61/2849.00/3853.38/4857.77/5862.15
BULLDOZER/GRADER/SCRAPER ’ 06/01/2010 £55.380 12/01/2010 60.630
CAISSON & UNDERPINNING BOTTOM MAN 06/01/2010 $48.250 12/641/2010 $50.500

12/01/2011 $52.750

CAISSON & UNDERPINNING LABORER 06/01/2010 548.100 12/01/2010 $49.350

12/0172011 $31.600

CAISSON & UNDERPINNING TOP MAN 06/01/2010 $48.100 12/41/2010 $49.350

i2/01/2011 $51.600

06/01/2011
12/01/2012
86J01/2011
12/01/2012
06/01/2011
12/01/2012
08/01/2011
06/01/2011

06/01/2011

06/01/201 1

06/01/2011

03/01/2011

06/01/2011

06/01/2011

06/01/2011

$45.180
$47.520
$45.250
$47.550
$45.370
$47.710
$108.760
$47.750

$47.250

$47.250

$47.750

$o8.940

$51.500

$50.350

$50.5350

This wage schedule must be posted at the work site in accordance with M.G.L. ¢. 149, § 27. Failurc of the employer ta pay

"prevailing wage rates,” which are the minimum wage rates listed above, on public works projects is a violatien of MLG.L. c. 149, § 27. Employees not
receiving such rates should report the violation to the Office of Fair Labor and Business Practices, 100 Cambridge Street, Boston, MA 02108; Tel:
617-727-3465. For any questions about the wage rates or classifications included on the wage schedule, please call DOS at 617-626-6952.

Issue Date:  06/08/2010

Wage Request Number: 20100608-015
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THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT
DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

DEVAL L. PATRICK As determined by the Commissioner under the provisions of the

OVErnor
TIMOTHY . MURRAY Massachusetts General Laws, Chapter 149, Sections 26 to 27H

Licutenant Govemor

Awarding Authority: Marlborough Community Development Authority

JOANNE F. GOLDSTEIN

Seoretary of Labor and Worktorce Development

GEORGE E. NOEL

Director of Lubor

HEATHER E. ROWE
Acting Commissioner of
Division of Cecupational Sufety

Contract Number: City/Town: MARLBOROUGH

Description of Work: Housing rehab project including lead and/or asbestos abatement, plumbing, electrical

Job Location: 223 & 275 Mechanic St., 16 Clinton St.

Classification Lffective Dates and Total Rates
CARBIDE CORE DRILL OPERATOR 06/01/2010 345.000 12/01/2010 $46.250 06/01/2011 $47.250
12/01/2011 $48.500
CARPENTER ' 3/01/2010 $54.500 09/01/2010 $55.380 03/01/2011 £56.250
05/01/2011 $57.380 03/01/2012 $58.500
APPRENTICE: CARFENTER - Zone 2 Eastern MA
Ratio Step 1 2 3 4 5 6 7 8
I:5 % 50.00 60,00 70.00 75.00 B0.00 30.00 90.00 90.00
Apprentice wages shall be no less than the following:
Step 1$25.26/2828.43/3340.29/484 1. 87/5845.03/6545.03/7551.35/8851.35
CEMENT MASONRY/PLASTERING 03/01/2010 . $62.500 09/01/2010 $63.030 03/01/2011 63410
09/01/2011 $63.920 03/01/2012 $64.300
CHAIN SAW OPERATOR 06/01/2010 $45.000 12/0172310 $46.250 06/01/2011 $47.250
12/01£2011 $48.500
CLAM SHELLS/SLURRY BUCKETS/HEADING MACHINES 06/01/2010 $60.730 12/0172810 $61.980
COMPRESSOR OPERATOR 06/01/2010 $48.760 12/01/2310 $49.690
DELEADER (BRIDGE) 01/61/2010 $63.410
.DEMO: ADZEMAN 06/01/2010 $48.100 12/0172610 $45.350 06/01/2011 $£50.350
12/01/2011  $51.600 '
DEMG: BACKHOE/LOADER/HAMMER OPERATOR 06/1/2010 $49.100 12/01/2010 $50.350 06/01/2011 $51.350
12/01/2011 $52.600
DEMC: BURNERS 06/41/2010 $48.850 12/01/2010 $30.100 06/01/2011 $51.100
1216172011 $52.350
DEMO: CONCRETE CUTTER/SAWYER 06/01/2010 $49.100 12/01/28310 $50.350 06/0172011 $51.350
12/01/2011 $52.600
DEMO: JACKHAMMER CPERATOR 06/61/2010 $48.850 12/01/28310 $50.100 06/01/2011 $51.100
12/41/2011 $32.350
DEMO: WRECKING LABORER 06/01/2010 548,100 12/01/72010 $49.350 06/01/2011 50,350
12/6172011 $51.600
DIRECTIONAL DRILL MACHINE OPERATOR 06/01/2010 $59.380 12/0172010 $60.630
DIVER 08/31/2009 $75.09G 08/0i/2610 $77.440 08/01/2011 £80.190
DIVER TENDER 08/41/2009 560220 08/01/2010 $62.570 08/01/2011 $65.320
DIVER TEMDER (EFFLUENT) - 08/01/2009 §78.810 08/01/2010 $82.330 08/01/2011 $86.460
DIVER/SLURRY (EFFLUENT} 08/61/2009 $101.110 08/01/2010 $104.640 08/01/2011 $108.760
ELECTRICIAN 06/01/2009 $33.000
APPRENTICE: ELECTRICIAN - Local 96
Ratio Step 1 2 3 4 5 6
23 Yo 40.00 43,00 48,00 55.00 £5.00 80.00
Apprentice wages shall be no less than the following: Steps 1-2 are 1000 hrs; Steps 3-6 are 1500 hrs.
Step 1522.20/2523.31/3$31.82/4534 67/5538.77/6544.91
ELEVATOR CONSTRUCTOR 01/01/2010 $65.190 01/01/2011 $66.690 01/01/2012 $68.190

This wage schedule must be posted at the work site in accordance with M.G.L. c. 149, § 27. Failure of the employer to pay

"prevailing wage rates," which are the minimum wage rates listed above, on public works projects is a viclation of M.G.L. c. 149, § 27. Employees not
receiving such rates should report the violation to the Office of Fair Labor and Business Practices, 100 Cambridge Street, Boston, MA 02108; Tel:
617-727-3465. For any questions about the wage rates or classifications inclnded on the wage schedule, please call DOS at 617-626-6952.

Issue Date:  06/08/2010 Wage Request Number: 20100608-015
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THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT
DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

DEVALL. PATRICK As determined by the Commissioner under the provisions of the JOANNE F. GOLDSTEIN

OVETLoL Sveretary of Labor and Worktorce Development
TIMOTEHY P MURRAY Massachusetts General Laws, Chapter 149, Sections 26 to 27H GHORGE B, NOIL
Lizutenant Govemor Drirector of Labor

HEATHER E. ROWE

Acting Commissianer of
Division of Oceupational Safety
Awarding Authority: Marlborough Community Development Authority :
Contract Number: City/Town: MARLBOROUGH

Description of Work: Housing rehab project including lead and/or asbestos abatement, plumbing, electrical

Job Location; 223 & 275 Mechanic St.,, 16 Clinton St.
Classification Effective Dates and Total Rates

APPRENTICE: ELEVATOR CONSTRUCTOR - Loca! 4

Ratio Step 1 z 3 4 5
il Y 50.00 55.00 65,00 7000 80.00
Apprentice rates shall e no less than the follewing: Steps |-2 are 6 mes.; Steps 3-5 arc | year
Step 1544.47/2346.85/3851.73/4854.17/5858.99
TLEVATOR CONSTRUCTOR HELPER 01/01/2010 $51.330 0170172011 $52.830 01/01/2012 $54.330
FENCE & GUARD RAIL ERECTOR 06/01/2010 $45.000 12/01/2010 $46.250 06/01/2011 $47.250
12/01/2011 $48.300
FIELD ENG. - INST. PERSON {BLDG, SITE, HVY CONST) 05/01/2010 $56.950 11/01/2010 $s58.19¢ 05/01/2011 $59.430
TIELD ENG. - ROD PERSON (BLDG, SITE, HYY CONST) 05/01/2010 $41.520 11/01/2010 $42.250 05/01/2011 $42.930
FIELD ENG.-CHIEF OF PARTY (BLDG, SITE, HVY CONST) 05/01/2010 $58.320 11/01/2015 $50.570 05/01/2011 $60.820
FIRE ALARM INSTALLER 06/01/2009 $53.090
FIRE ALARM REPAIR / MAINTENANCE 06/01/2009 $53.090
FIREMAN {ASST. ENGINEER) 06/01/2010 $53.760 12/01/2010 $54.840
FLAGGER & SIGNALER 06/01/2010 $36.400 12/01/2010 $36.400 06/01/2011 $37.400
12/01/2011 $37.400
FLOORCOVERER 03/01/2010 $59.630 09/01/2010 $60.380 03/01/2011 $61.130
09/01/2011 $62.380 03/01/2012 $63.630
APPRENTICE: FLOORCOVERER - Local 2168 Zone |
Ratio Step 1 2 3 4 5 6 7 3
I:} % 30.00 55.00 60.00 65.00 7000 75.00 80.00 85.00
Apprentice rates shall be no less than the following: Steps are 750 hrs.

Step 1827.35/2529.13/3839.93/4341.71/5$45.32/6347 1 (/7550.69/8852.47

TORK LIFT/CHERRY PICKER 06/01/2010 $59.730 12/01/2010 $60.980
GENERATOR/LIGHTING PLANT/HEATERS 06/C1/2010 $48.760 12/01/2010 $42.690
GLAZIER (GLASS PLANK/ATR BARRIER/ANTERIOR SYSTEMS) 01/01/2010 $52.910
APPRENTICE: GLAZIER - Local 35 Zone 2
Ratio Step 1 2 3 4 5 6 7 )
L:1 % 50.00 55.00 60.00 65.00 70.00 75.00 80.00 S0.00
Apprentice wages shall be no less than the following: Steps are 750 hrs

Step 1$23.86/2528.43/3530.31/4832, 1875541 26/6843,13/7545.01/8348.76

HOISTING ENGINEER/CRANES/GRADALLS 06/01/2010 $59.730 12012010 $60.980
APPRENTICE: HOIST/PORT. ENG.- Local 4
Rato Sep 1 2 3 4 3 6 7 8
1:6 % 5500 60.00 6500 70.00 75.00 8000 85.00 90.00
Apprentice wages shall be no less than the following:

Step 1$30.40/2544 42/3846.33/4348 25/5850.16/6552.07/7553.99/8855.90

This wage schedule must be posted at the work site in accordance with M.G.L. ¢. 149, § 27, Failure of the cmployer to pay
"prevailing wage rates,” which are the minimum wage raies listed above, on public works projects is a violation of M.G.L. ¢. 149, § 27. Empleyees not
receiving such rates should report the violation to the Office of Fair Labor and Business Practices, 100 Cambridge Street, Boston, MA 02108; Tel:
617-727-3465. For any questions about the wage rates or classifications included on the wage schedule, please call DOS at 617-626-6952.

Issue Date:  (06/08/2010 Wage Request Number: 20100608-015 ‘ Page 3 of 10




Hayashi, Rieko

From: Falcone, Steve (DOL) [Steve.Falcone@state.ma.us]

Sent: Wednesday, June 09, 2010 3:24 PM

To: Hayashi, Rieko

Subject: RHAYASHI, 20100608-015 LABORER APPRENTICE WAGE CORRECTION

To Whom it May Concern:

Please be advised that a clerical error was made on wage schedule 20100608-015
issued to the City of Marlborough concerning the “Laborers Apprentice Information”.

The correct apprentice information should read as follows;

Laborers

APPRENTICE: LABORER - Zone 2

Apprentice wages shall be no less than the foHowing;

Step 1 $33.61/ Step 2 $36.40/ Step 3 $39.18/ Step 4 $41.97

This e-mail message, including any attachments, is for the sole use of the intended recipient(s) and may contain confidential and privileged
information. Any unauthorized review, use, disclosure, or distribution is strictly prohibited and may be the subject of legal action. If you are not the
intended recipient, please contact the sender by reply e-mail and destroy all copies of the original message. Thank you.




THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT
DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

DEVAL L. PATRICK As determined by the Commissioner under the provisions of the

Governoe
TIMOTHY B MURRAY vlassachusetts General Laws, Chapter 149, Sections 26 to 27H

Licutenunt Govemor

Awarding Authority: Marlborough Community Development Authority

JOANNE F, GOLDSTEIN

Scarctary of Labor and Workforee Developoiem

GEQRGE E. NOEL

Iirector of Labor

HEATHER E. ROWE

Acting Commissioner of

Division of Oceupational Sofety

Contract Number: City/Town: MARLBOROUGH

Deseription of Work: Housing rehab project including fead and/cr asbestos abatement, plumbing, electrical

Job Location: 223 & 275 Mechanic St., 16 Clinton St.

Classification Effective Dates and Total Rates
HVAC (DUCTWORK) 02/01/2010 $63.470 08/01/2010 $64.720 02/01/2011 $65.970
08/01/2011 $67.220 02/01/2012 $68.470 08/01/2012 60720
02/01/2013 $70.970
HVAC (ELECTRICAL CONTROLS) 06/01/2009 $53.090
HVAC (TESTING AND BALANCING - AIR} 02/01/2010 $63.470 08/G1/2010 $64.720 02/01/2011 $65.970
Q80172011 $67.220 02/01/2012 $68.470 08/01/2012 $69.720
02/01/2013 $70.970
HVAC (TESTING AND BALANCING -WATER) 03/01/2010 $68.730
HVAC MECHANIC 03/01/72610 $68.730
HYDRAULIC DRILLS 06/01/2010 $45.500 12/01/2018 $46.750 06/01/2011 $42.750
12/01/72011 $49,000
INSULATOR (PIPES & TANKS) 09/01/2009 $59.260 09/0172010 $61.660
APPRENTICE:  ASBESTOS INSULATOR (Pipes & Tanks) - Lacal 6 Bosten
Ratio Step 1 2 3 4
1:4 Yo 50.00 60.00 70.00 80.00
Apprenfice wages shall be no less than the folfowing: Steps are 1 year
Step 1$36.64/2841.16/3545.69/4550.21
TRONWORKER/WELDER 03/16/2010 $60.640
APPRENTICE:  IRONWORKER - Local 7 Worcester
-Ratio Step ! . 2 3 4 5 4
% 50,00 7000 75.00 80.00 £5.00 90.00
Apprentice wages shall be no less than the following: Steuctural 1:6; Omamentat 1:4
Step | $45.65/2849.15/3850.90/4%52,.65/5$54.40/6$56,15
JACKHAMMER & PAVING BREAKER OPERATOR 06/01/2010 $45.000 12/01/2010 $46.250 06/01/2011 $47.250
12/01/2011 $48.500
LABORER 06/01/2010 $44.750 12/01/2010 $46.000 06/01/2011 $47.000
12/01/2011 $48.250
APPRENTICE: LABORER-Zonel .
Ratio Step 1 2 3 4
15 Yo 60.00 70.00 80,00 90.00
Apprentice wages}iyﬁ less than the following: &ﬁ/ Z é? WM
Step 1334.61/283 /3540.18/4842.97 W
LABORER: CARPENTER TENDER 06/01/2010 $44.750 12/01/2010 $46.000 06/01/2011 $47.000
12/01/2011 $48.250
LABORER: CEMENT FINISHER TEMDER 06/01/2010 $44.750 12/01/2010 $46.000 06/01/2011 $47.000
12/01/2011 $48.250
LABORER: HAZARDOUS WASTE/ASBESTOS REMOVER 06/01/2010 $44.750 12/01/2010 $46.000 06/01/2011 $47.000
12/61/2011 $48.250
LABORER: MASON TENDER 06/61/2010 $45.000 12/01/2010 $46.,250 06/01/2011 $47.250 '

12/617201 £43.500

This wage schedule must be posted at the work site in accordance with MLG.L. ¢. 149, § 27. Failure of the employer to pay

"prevailing wage rates," which are the minimum wage rates listed above, on public works projects is a violation of M.G.L. ¢. 149, § 27. Empleyees not
recciving such rates should report the violation to the Office of Fair Labor and Business Practices, 100 Cambridge Strcet, Boston, MA 02108; Fel:
617-727-3465. For any questions about the wage rates or classifications incinded on the wage scheduale, please call DOS at 617-626-6952,

Issue Pate:  06/08/2010 Wage Request Number: 20100608-015
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DEVAL L PATRICK
Governor

TIMOTHY P. MURRAY

Licutenznt Gevernor

Awarding Authority:

THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT
DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

As determined by the Commissioner under the provisions of the
Massachusetts General Laws, Chapter 149, Sections 26 to 27H

Marlborough Community Development Authority

Secretary of Labue and Werkforce Development

GECQRGE E, NOEL

Bircelor of Laboe
HEATHER E. ROWE
Acting Commissioner of
Division uf Oueupatinaal Salaty

Contract Number:

City/Town: MARLBOROUGH

Description of Work: Housing rehab project including lead and/or asbestos abatement, plumbing, clectricat

Job Loeation: 223 & 275 Mechanic St., 16 Clinton St.

Classification

Effective Dates and Total Rates

LABORER: MULTI-TRADE TENDER

LABORER: TREE REMOVER

This classification applies to the wholesale removal
of standing trees including all asscciated trimming of branches and limbs, and applies to the removal of branches at locations not an or around utility Hnes.

06/01/2010 $44.750 12/01/2010 $46.000
12/01/2011 348.250
06/01/2010 $44.750 12/01/2010 $46.000
12/01/2011 $48.25¢0

LASER BEAM OPERATOR 06/01/2010 $45.000 12/01/2010 $46.250
12/01/2011 $48.500
MARBLE & TILE FINISHERS dz/0L1/2010 $56.950 08/01/2010 $58.470
QA8/01/2011 $60.950 02/01/2012 $61.740
APPRENTICE: MARBLE & TILE FINTSHER - Local 3 Marble & Tile
Ratio Step 1 2 3 4 5
1:3 % 50.00 60,00 70.00 80.00 90.00
Apprentics wages shall be no Jess than the follewing: Steps are 800 hrs.
Step 1539.66/2843.11/3%46.57/4850.03/5853.49
MARBLE MASONS, TILELAYERS & TERRAZZO MECH 02/01/2010 $68.050 08/0172010 $65.950
08/01/2011 $73.040 02/01/2012 $74.030
APPRENTICE:  MARBLE-TILE-TERRAZZO MECHANIC - Local 3 Marbte & Tile
Ratic Step 1 2 3 4 5
13 Ya 50.00 60.00 70.00 80.00 90.00
Apprentice wages shall be no less than the following:
Step 1545.73/2550.16/3554 66/4%59.12/3863.59
MECH. SWEEPER QPERATOR (NON-CONSTRUCTION} 07/01/2009 $28.890 07/01/2010 $29.500
MECH. SWEEFPER OPERATOR (ON CONST. SITES) 06/01/2010 $59.380 12/01/2010 $60.630
MECHANICS MAINTENANCE 06/01/2010 $5%.380 12/01/2010 $60.630
MILLWRIGHT {(Zone 2) 04/01/2010 $53.990
APPRENTICE: MILLWRIGHT - Local 1121 Zong 2
Ratio Step | 2 3 4 5 & 7 3
1:5 % 50,00 55.00 60.00 63.00 70.00 75.00 80.00 §5.00
Apprentice wages shall be no less than the following:
Step 1$33.70/2535.28/3832.33/4839.91/5542.96/6544.55/7846.16/8547,74
MORTAR MIXER 06/01/2010 $45.000 12/01/2010 $46.250
12/01/2011 $48.500
OILER (OTHER THAN TRUCK. CRANES,GRADALLS} 06/01/2010 $42.430 12/012010 $43.170
OILER (TRUCK CRANES, GRADALLS) 06/01/2010 $45.500 12/01/2010 $46.33
OTHER POWER DRIVEN EQUIPMENT - CLASS 11 06/01/2010 $59.380 12/01/2010 $60.630
PAINTER {BRIDGES/TANKS) 01/01/2010 63410

06/01/2011

06/01/2011

06/01/2011

02/01/2011

8270172011

07/01/2011

06/01/201 1

$47.000

$47.000

$47.250

$59.270

$70.940

$30.290

$47.250

This wage schedule must be posted at the work site in accordance with M.G.L. c. 149,§ 27. Failurc of the employer to pay

"prevailing wage rates,” which are the minimum wage rates listed above, on public works projects is a violation of M.G.L. c. 149, § 27. Employees not
recciving such rates should report the violation to the Office of Fair Laber and Business Practices, 100 Cambridge Strect, Boston, MA 02108; Tel:
617-727-3463. For any questions about the wage rates or classifications included on the wage schedule, please call DOS at 617-626-6952.

Issue Date:

06/08/2010

Wage Request Number:

20100608-015
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DEVALL, PATRICK

Givrernor

TIMOTHY P, MURRAY

Taeutenmit Govemor

Awarding Authority:
Contract Numbei:

Description of Work:

EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT

As determined by the Commissioner under the provisions of the
Massachusetts General Laws, Chapter 149, Sections 26 to 27H

THE COMMONWEALTH OF MASSACHUSETTS

DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

Marlborough Community Development Authority

City/Town:

MARLBOROUGH

Housing rehab project including lead and/or asbestos abatement, plumbing, electrical

Job Location: 223 & 273 Mechanic St., 16 Clinton St

OANNE F, GOLDSTEIN

Secretury of Lsbor and Workforee Developnent

GEORGE E. NOEL
[irevior of Labor

HEATHER E. ROWE
Acting Commissioner ol
Division af Ocenpationat Safety

Classification Effective Dates and Total Rates
APPRENTICE:  PAINTER Local 35 - BRIDGES/TANKS
Ratio Step 1 2 3 4 5 6 7 3
il Yo 50.00 35.00 50,00 65.00 70.00 75.00 50.00 90.00
Apprentics wages shall be no less than the following Steps are 750 hrs.
Step 1$25.31/2534.43/3836.85/4839.27/5848.89/6351 31/7553.73/3558.57
PAINTER (SPRAY OR SANDBLAST, NEW) * 01/01/2010 $54.310
* 1 30% or more of surfaces to be painted are new constiuction,
NEW paint rate shall be used.
APPRENTICE:  PAINTER Local 35 Zone 2 - Spray/Sandblast - New
Ratio Step | 2 3 4 5 & 7 8
1:1 % 50.00 55.00 60.00 63.00 70.00 75.00 80,00 90.00
Apprentice wages shall be no less than the following:
Step 1$24.76/2831 85/3833.55/4832.24/5544.14/6345.83/7847.53/8550 92
PAINTER {SPRAY OR SANDBLAST, REPAINT) C01/2010 $52.370
APPRENTICE:  PAINTER Local 35 Zone 2 - Spray/Sandblast - Repaint
Ratio Step i 2 3 ] 5 6 7 8
1l % 50.00 55.00 60.00 465,00 70.00 75.00 80.00 90.00
Apprentice wages shall be no less than the following:
Step 1$23.79/2830.78/3832.38/4533.98/5842 78/6%44 38/7545.98/8549.17
PAINTER (TRAFFIC MARKINGS) 06/01/2010 $44.750 12/01/2010 $46.000 06/01/2011 $47.000
12/01/2011 $48.250
PAINTER / TAPER {BRUSH, NEW) * 01/01/2010 $52.910
* [ 30 or more of surfaces to be painted are new construction, NEW
paint rate shall be used,
APPRENTICE:  ['AINTER - Local 35 Zone 2 - BRUSH NEW
Ratio Step 1 2 3 4 5 ] 7 &
11 % S0.00 5500 60.00 63.00 7060 7500 £0.00 S0.00
Apprentice wages shall be o less than the following: Slep-s are 730 hrs
Step 1323.86/2828.43/3$30.31/4532. 18/554 1, 26/6543.13/7845.01/8548.76
PAINTER / TAPER (BRUSH, REPAINT) 41/01/2¢10 $30.970
APPRENTICE:  PAINTER Local 35 Zone 2 - BRUSH REPAINT
Ratio Step | 2 3 4 5 6 7 8
1:1 Y 50.00 55,00 6000 65,00 7000 75.00 20.00 96.00
Apprentice wages shall be no less than the following: Steps are 750 hrs.
Step [$22.89/2827.36/3529.14/4830.92/5%39.90/6541 .68/7543.46/3547.01
PANEL & PICKUP TRUCKS DRIVER 06/01/2010 $43.660 12/01/2010 $44.260 06/01/2011 $45.010
12012011 $45.070 06/01/2012 $46.320 12/01/2012 $47.350
PIER AND DOCK CONSTRUCTOR {UNDERPINNING AND 08/01/200% $60.220 08/01/2010 $62.570 08/01/2011 $65.320
DECK)
PILE DRIVER 08/01/2009 $60.220 08/01/2010 $62.570 08/01/2011 $65.320

This wage schedale must be posted at the work site in accordance with M.G.L. c. 149, § 27. Failure of the cmployer to pay

"'prevailing wage rates,” which are the minimum wage rates listed above, on public werks projects is a violation of M.G.L. ¢. 149, § 27. Employecs not
receiving such rates shoulit report the violation to the Office of Fair Labor and Business Practices, 100 Cambridge Street, Boston, MA 02108; Tel:
617-727-3465. For any questions about the wage rates or classifications included on the wage schedule, please eall DOS ai 617-626-6952.

Issue Date:

06/08/2010

Wage Request Number:

20100608-015

Page 6 of 10




TIMQTHY P, MURRAY

THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKIFORCE DEVELOPMENT
DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

As determined by the Commissiener under the provisions of the
Massachusetts General Laws, Chapter 149, Sections 26 to 2711

DEVAL L. PATRICK

Guavernor

Licutenant Govemnor

Awarding Authority: Marlborough Community Development Authority

Contract Number:

City/Town:

Description of Work: Housing rehab project including lead and/or asbestos abatement, plumbing, electrical

Job Loeation: 223 & 275 Mechanic St., 16 Clinton St.

JOANNE F. GOLDSTEIN

Seeretary of Lahor and Workibree Development

GEORGE E. NOEL

Direcior of Lubor

HEATHER E. ROWE
Agting, Commissienar of
1ivision of Oceopational Safety

MARLBOROUGH

Classification Effective Dates and Total Rates
APPRENTICE:  PILE DRIVER - Lacal 56 Zene |
Ratia Step 1 2 3 4 5 6 7
13 % 60.00 65.00 70.00 75.00 £0.00 §3.00 90,00 95.00
Apprentice wages shall be no less than the following:
Step 1545.35i2$47.21,’3549‘07,‘4350‘91!5$5'_/“.79/6$54,64.‘7556,501’8558.36
PIPEFITTER & STEAMFITTER 03/01/2010 $568.730
APPRENTICE:  PIPEFITTER - Local 537
Ratio Step | 2 3 4 5
ew Yo 40.00 4500 60,00 70.00 80.00
Apprentice Rates-Step1$33.94/2$43,38/3850,29/4854 90/5$59 51 ** 1:3; 3:15; 1:10 thereafter / Steps are 1 yr
Refrig/AC Mechanic **[:1;1:2;2:4;3:6,4:8;5:10,6:12,7:14;8:17,9:20;10:23(Max)
PIPELAYER 06/01/2010 $45,000 12/61/2010 $46.250 05/01/2011
12/01/201] $48.500
PLUMBERS & GASFITTERS 03/01/2010 $67.500
APPRENTICE:  PLUMBER - Local 12
Ratio Step | 2 3 4 5
b %% 35.00 40.00 35.00 65.00 75.00
Apprentice wages shall be no less than the following: 12 206; 3010; 4:14; 5:19%Seeps are 1 yr
Step 1$30.03/2%32 90/3541.57/4347.32/ 4w/lic$50.20 /5553.0% Swilic$55.9%
PNEUMATIC CONTROLS (TEMP.) 93/01/2010 $68.730
PNEUMATIC DRILL/TCOL OPERATOR 06/01/2018 $45.000 12/01/2010 $46.250 06/0172011
12/0172011 $48.500
POWDERMARN & BLASTER 06/01/2010 $45.750 12/G6172010 $47.000 06/01/2011
12/012011 £49.250
POWER SHOVEL/DERRICK/TRENCHING MACHINE 06/01/2010 $59.730 12/01/2010 $60.980
PUMP OPERATOR (CONCRETE) 06/01/2010 $59.730 12/01/2010 $60.980
PUMP OPERATOR (DEWATERING, OTHER) 06/01/2010 $48.760 12/01/2010 $49.690
READY-MIX CONCRETE DRIVER 05/01/2010 $33.980
RECLAIMERS 06/01/2010 $59.380 12/01/2010 $60.630
RESIDENTIAL WOOD FRAME CARPENTER #* 04/01/2009 $35.620

** The Residential Wood Frame Carpenter classification applies only
to the constuction of new, wood frame residences that do not excead
four stories including the basement.

As of 9/1/09 Carpentry work on weod-frame residential WEATHERIZATION projects shail be paid the RESIDENTIAL WOOD FRAME CARPENTER rate,

APPRENTICE; CARPENTER {Residential Wood Frame) - Zene 2
Ratio Step I 2 3 4 5 [ 7
I:5 % 60.00 60.00 65.00 70.00 75.00 §5.00 50.00

Apprentice wages shall be no less than the following:

Step [$20.13/2526,04/3527.23/4828.43/5529.63/6530.83/7832.03/8533.22

80.00

547250

$47.250

$48.000

This wage schedule must be posted at the work site in accordance with M.G.L. ¢. 149, § 27, Failure of the employer to pay

"prevailing wage rates," which are the minimum wage rates listed above, on public works projects is a violation of M.G.L. ¢. 149, § 27. Employces not
receiving such rates should report the violation to the Office of Fair Labor and Business Practices, 100 Cambridge Street, Boston, MA 02108; Tel:
617-727-3465. Tor any questions about the wage rates or classifications included on the wage schedule, please call DOS at 617-626-6952.

Issue Date:  (6/08/2010 Wage Request Number:

20100608-015

Page 7 of 10




THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT
DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

As determined by the Commissiencr under the provisions of the
Massachusetts General Laws, Chapter 149, Sections 26 to 27H

DEVAL L. PATRICK

Govemer

TIMOTHY P. MURRAY

Licutenant Govemor

Awarding Autherity: Marlborough Community Development Authority

JOANNE F. GOLDSTEIN
Seerelary of Labor and Workforee Developiment

GEORGE E. NOEL
Director of Labor

HEATHER E. ROWE
Acting Commissioner of
Division of Oceupational Sufety

Contract Number: City/Town: MARLBOROUGH

Description of Work: Housing rehab project including lead and/or asbestos abatement, plumbing, electrical

Job Location: 223 & 275 Mechanic St., 16 Clinton St.

Classification Effective Dates and Total Rates
RIDE-ON MOTORIZED BUGGY OPERATOR 06/01/2010 $45.000 12/¢1/2010 $46.250 0e/01/2011 $47.250
12/01/2011 $48.500
ROLLER/SPREADER/MULCHING MACHINE 06/01/2010 $39.380 12/81/2010 560.630
ROQFER (inc.Roofer Waterproofg &Roofer Damproofg) 02/01/2009 $53.860
APPRENTICE: ROOFER - Local 33
Ratio Step i 2 3 4 5
ok % : 50.00 60.00 65.00 75.00 85.00
*¥ 1:35, 2:6-10, the 1:10; Reroofing: 1.4, then 1:1 Step | 1s 2000 hrs,; Steps 2-5 are 1000 hrs
. Apprentice rates o less than: Step 1534.48/2840.86/3542.58/4$46.02/5549.50
SHEETMETAL WORKER 02/01/2010 $63.470 Q80172010 $64.720 02/01/2011 $65.970
08/01/2011 $67.220 02/01/2012 368.470 {8/0172012 $69.720
02/01/2013 $70.970
APPRENTICE:  SHEET METAL WORKER - Local 17-A
Ratio Step 1 2 3 4 5 6 7
1:4 Y 40.00 45,00 50.00 60,00 63.00 75.00 85.00
Apprentice wages shal! be no less than the following Steps 1-3 are | year, Steps 4-7 are 6 mos.
Step 1815.75/2826.51/3835.36/4537.38/5546.40/6855.63 -
STGN ERECTOR 06/01/2009 $37.780
APPRENTICE:  SIGN ERECTOR - Local 35 Zone 2
Ratio Step 1 2 3 4 5 ) & 7 8 Pl
I:1 Y 50.00 55.00 60.00 63.00 70.00 75.00 80.00 85,00 90.00
Steps arc 4 mos,
SLATE/TILE / PRECAST CONCRETE ROOFER 02/01/2003 $54.110
SPECIALIZED EARTH MOVING EQUIP < 35 TONS 06/01/2010 k44120 12/¢1/2010 544 720 06/01/2011 $45.470
12/01/2011 $46.130 06/01/2012 546.780 §2/0172012 47810
SPECIALIZED EARTH MOVING EQUIP > 35 TONS 06/01/2010 $44.410 12/01/2010 $45010 06/01/2011 $45.760
12/01/2011 546,420 06/01/2012 $47.070 12/01/2012 $48.100
SPRINKLER FITTER 04/01/2010 $69.550
AFPRENTICE:  SPRINKLER FITTER - Local 550
) Rano Step 1 2 3 4 5 & 7 3 9 10
1:1 Y 40.00 4500 S0.00 55.00 60.00 65.00 70.00 75.00 20.00 85.00
Apprentice wages shall be na less than the following steps: .
1$35.04/2837.82/3840.60/4543.38/5546. 16/6548.9477$51.72/8554.50/9357 28/10360.06
STEAM BOILER OPERATOR 06/01/2010 $59.380 12/01/2010 $60.630
TAMPERS, SELF-PROPELLED OR TRACTOR DRAWN 06/01/2010 $59.380 12/01/2010 $60.630
TERRAZZO FINISHERS 02/01/2010 $66,950 08/01/2010 $68.850 02/01/2011 $69.840
08/01/2011 $71.940 02/01/2012 $72.950

This wage schedule must be posted at the work site in accordance with M.G.L. ¢. 149, § 27. Failure of the employer to pay

"prevailing wage rates," which are the minimum wage rates listed above, on public works prajects is a violation of M.G.L. ¢. 149, § 27, Employees not
receiving such rates should report the violation to the Office of Fair Labor and Busincss Practices, 100 Cambridge Street, Boston, MA 02108; Tel:
617-727.3465, For any questions about the wage rates or classifications included on the wage schedule, please call DOS at 617-626-6952. -

Issue Date:  06/08/2010 Wage Request Number: 20100608-015

Page 8 of 10




DEVAL L. PATRICK

Govemor

TIMOTHY P. MURRAY

Lieutenant Guvenor

Awarding Authority:
Contract Number:

Description of Work:

Job Location:
Classification

THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT
DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

As determined by the Commissioner under the provisions of the
Massachusetts General Laws, Chapter 149, Sections 26 to 27H

Marlborough Community Development Authority

JOANNE F. GOLDSTEIN

Secretary of Labar and Workfarce Development

GEQRGE E. NOEL

Iireetor of 1 .abor

HEATHER E, ROWE
Acting Commizsioner of
Division of Occupulional Salcly

City/Town: MARLBOROUGH

Housing rehab project including lead and/or asbestos abatement, plumbing, electrical

223 & 275 Mechanic St., 16 Clinton St.
Effective Dates and Total Rates

APPRENTICE: TERRAZZO FINISHER - Local 3 Marble & Tile

Ratio Step H 2 3 4 5
1:3 % 50.00 60,00 70.00 §0.00 90.00
Apprentice wages shall be ne less than the following: Sleps are 800 hrs.

Step 1545, 18/2849.53/3853 89/4558.24/5562.60

TEST BORING DRILLER

06/01/2010 $49.500 12/0172010 $30.750
12/01/2011 $53.000

TEST BORING DRILLER HELPER 06/01/2010 $48.220 12/01/2010 $49.470

TEST BORING LABORER

12/01/2011 $51.720
06/01/2010 $48.100 12/01/2010 $49.350
12/01/2011 $51.600

TRACTORS/PORTABLE STEAM GENERATGRS 06/01/2010 $59.380 12/01/2010 $60.630
TRAILERS FOR EARTH MOVING EQUIPMENT 06/01/2010 $44.700 12/01/2010 $45.300
12/01/2011 $46.710 06/01/2012 $47.360
TUNNEL WORK - COMPRESSED AIR 06/01/2010 $60.680 12/01/2010 $61.930
12/01/2011 $64.430
TUNNEL WORK - COMPRESSED AIR (HAZ. WASTE) 06/01/2010 $62.680 12/01/2010 $53.930
1270172011 566,430
TUNNEL WORK - FREE AIR 06/01/2010 $52.75¢ 12/01/2010 $54.000
. 12/0172811 $56.500
TUNNEL WCORK - FREE AIR (HAZ. WASTE) 06/01/2010 $54.750 12/0172010 $56.000
12/0172011 $38.500
VAC-HAUL 06/01/201¢ $44.120 12/01/2010 $44.720
12/012911 $46.130 06/01/2012 $46.730
VOICE-DATA-VIDEQ TECHNICIAN 06/01/2010 $40.010
APPRENTICE: TELECOMMUNICATION TECHNICIAN - Local 96
Ratio Step 1 2 3 4 3 6 7 ]
10l Yo 50.00 55.00 60.00 65.00 70.00 73.00 80.00 85.00
Apprentice wages shall be no less than the following
Step 1520.87/2822.21/3529.25/4$30.59/583 1.94/6$33.28/7534.63/8$35.97
WAGON DRILL CPERATOR 06/01/2010 $45.000 12/01/2019 b46.250
12/01/2011 $48.500
WASTE WATER PUMP OPERATOR 06/01/2010 $59.730 12/01/2010 $60.980
WATER METER INSTALLER 03/01/2010 $67.500
Outside Electrical - East
CABLE TECHNICIAN (Power Zonc) 08/31/2009 $32.830 08/30/2010 534,050
CABLEMAN {Underground Ducts & Cables) 08/31/2009 $42.590 08/30/2010 $44.320
DRIVER / GROUNDMAN CDL 08/31/2009 $37.940 08/30/2010 $35.360
DRIVER / GROUNDMAN -Inexpericnced (<2000 Hrs) 08/31/2009 $30.780 08/30/2010 531.800
EQUIPMENT OFPERATOR (Class A CDL) 08/31/2009 $46.590 08/30/2010 $48.320

06/01/2011

06/01/2011

06/01/2011

0406/01/2011

12/01/2012

06/01/2011

06/01/2011

06/01/2011

06/01/2011

06/01/2011
12/01/2012

06/01/2011

08/29/2011
08/29/2011
08/29/2011
08/29/2011
08/29/2011

$51.750

$50.470

£50.350

$46.050

$48.390

$63.180

$65.180

$55.250

$37.250

$45.470
$47.810

$47.250

$35.310
$46.110
$40.830
$33.050
$50.110

This wage schedule must be posied at the work site in accordance with M.G.L. ¢. 149, § 27. Failure of the employer to pay

"prevailing wage rates,” which are the minimum wage rates listed above, on public works projects is a violation of M.G.L. c. 149, § 27. Employees not
receiving such rates should report the violation to the Office of Fair Labor and Business Practices, 100 Cambridge Street, Boston, MA 02108; Tel:
617-727-3465. For any questions about the wage rates or classifications included on the wage schedule, please call DOS at 617-626-6952.

issue Date:  06/08/2010

Wage Request Number: 20100608-015

Page 9 of 10




THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT
DIVISION OF OCCUPATIONAL SAFETY

Prevailing Wage Rates

DEVALL PATRICK As determined by the Commissioner under the provisions of the JOANNE I, GOLDSTEIN

Seeretury ol Labor ind Workforee Develupment
TIMOTEHY T MURRAY Massachusetts General Laws, Chapter 149, Sections 26 to 271 GEORGE E. NOEL
Licutenunt Guvernar . Divector of Lahor

HEATHER E. ROWE

Acting Commissioner of
1ivision of Occupational Salery
Awarding Authority: Marlborough Community Development Authority
Contract Number: City/Town: MARLBOROQUGH

Description of Werk: Housing rehab project including lead and/or asbestos abatement, plumbing, electrical

Job Location: 223 & 275 Mechanic St., 16 Clinton St.

Classification Effective Dates and Total Rates
EQUIPMENT OPERATOR (Class B CDL) 08/31/2009  $40.240 08/30/2010  $41.750 08/29/2011 $43.340
GROUNDMAN 08/31/2009  $30.280 08/30/2010  $31.390 08/29/2011 $32.550
GROUNDMAN -Inexperienced (<2000 Hrs.) 08/31/2009 $25.920 08/30/2010 $26.840 08/29/2011 $27.790
JOURNEYMAN LINEMAN - 08/31/2009 $55.480 08/30/2010  $57.510 08/29/2011 $50.620

APPRENTICE:  LINEMAN (Outside Eicctrical) - East Local 104

Ratie Step 1 2 3 q 5 é 7
1:2 Y% 60,00 65.00 F0.00 75.00 £0.00 85.00 90.00
Apprentice wages shal] be 1o less than the following:

Step 1539.06/2841.11/3543.17/43845.22/5847.27/6549.32/7$51 38

TELEDATA CABLE SPLICER 03/01/2007 $27.330
TELEDATA LINEMAN/EQUIPMENT QPERATOR 03/01/2007 $27.330
TELEDATA WIREMAN/INSTALLER/TECHNICIAN 03/01/2007 $27.330
TREE TRIMMER 02/01/2009 $19.010

This classification applies only to the tritnming of branches on
and around utility lines.
TREE TRIMMER GROUNDMAN 02/61/20409 $17.060

Tlus classification applies only to the tritining of branches on
and around utility lines.

Additional Apprentice Tnfoumation:

* Minimum wage rates for apprentices employed on public works projects arc listed above as a percentage of the pre-determined hourly wage rale established by the
Commissioner ander the provisions of the M G.L. ¢. 149, ss, 26-27D. Apprentice ratios are established by the Division of Apprenticeship Training pursuant to M.G.L.
c. 23, ss. 11E-11L,

All apprentices must be registered with the Division of Apprenticeship Training in accordance with M.G.L. ¢. 23, ss. [1E-11L.
All steps are six menths (1000 hours) unless ctherwise specified,

* Ratios are expressed in allowable number of apprentices to journeymen or fraction thereof.
** - Multiple ratios are listed in the comment field.
##%  The job site ratio of 2 apprentices {APP) for gvery 3 journgymen (Jiv) is allowed as follows:
L IM: 1 APP; 2-3 JM: 2 APP; 4-6 IM: 4 APP; 7-9 JM: 6 APP; 10-12 JM: § APP; 13-15 JM: 10 APP; etc.
#¥*% The job site ratio of 2 apprentices (APP) for every 3 journeymen (JM) is allowed as follows:
1-2 JM: 1 APP; 3-4 JM: 2 APP; 5 IM: 3 APP; 6-7 JM: 4 APP; 8 IM: 5 APP; etc.

This wage schedule must be posted at the work site in accordance with M.G.L.c. 149, § 27. Failure of the employer to pay

"prevailing wage rates,” which are the minimum wage rates listed above, on public works projects is a violation of M.G.L. c. 149, § 27. Employees not
receiving such rates should report the violation to the Office of Fair Labor and Business Practices, 100 Cambridge Street, Boston, MA 02108; Tel:
617-727-3465. For any questions about the wage rates or classifications included on the wage schedule, please call DOS at 617-626-6952.

Issue Date:  06/08/2010 Wage Request Number: 20100608015 Page 10 of 10
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WEEKLY PAYROLL RECORDS REPORT
& STATEMENT OF COMPLIANCE

In accordance with Massachusetis General Law ¢. 149, §27B, a true and aceurate record
must be kept-of all persons-employved on the public works project for which the enclosed rates
have been provided. A Payroll Form has been pritted on the teverse of this page and-includes alt
the-information reqm:re:d 1o be kept by law:. Every contractor or subcantractor is required to keep
these records and preserve them for aperiod of three years from the date of completion of the
confract:

In addition, every contractor-and subceniractor is required to submit; on a weekly basis,
copy of their weekly payroll records to the awarding authority. For every week inwhich an
apprentice is employed, a photocopy of the apprentics’s. dentification card must be attached to
the payml% report. Onee collected. tim award;ng authiority is also required fo preserve those
reporis for three years.

In addition, each Stuc;h coniractor; subcontractor, or public. body shall furnish to the
awarding authority directly, within fifteen days after completion of its portion of the work, a
statement, executed by the contractor, subconiractor or public body who supervises the payment
of wages, in the following form:

STATEMENT OF COMPLIANCE

, 200

(Name of signatory party) ' {Title
do hereby state that I pay or supervise the paymerif of the persons employed by

. onithe
(Condractor; suhcnntracmr or ;mb!u, body) ' (Biiitding or project)

and thatall mechanics and apprentices, teamsters, chauffeurs and faborers gmpleyed on
said project have been paid in accordance with wages determined under the provisions of
sections twenty-six and twenty-seven of chapter one hundred and. forty nine of the
General Laws.

Stgnature

Title

DIVISION OF OCCUPATIONAL SAFETY, 399 WASHINGTON STREET, STHFLOOR, BOSTON, MA, 02108
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DRIGIN
ThieV of the Gl Rights Aceof 1964 05 mz\ended prohibitg:
dismrﬁ;mmn it pmmoﬁcn dzzst:haagc,pmé, frmga bersé.f:zs,

iy eraining: ciassri” Gation, raforral snd bt sspeces of. ampiqymerst, :

on tHe basis of race;colonreligion. sexor Tatiinal or igm.

n:s_Aa;L_tw
"Thie: Apsricans vitk Dibibilies Ace 451990, 28 amencd pivitscty
Guaifi“ed app!ar.ants ané empk}yaa w;:%t disabilities. fmm decrh -

;‘%smngbie »gmmwmmcmns thar ch:Q Aot impﬁsa s.s,rfdsm haﬂ:{ship
AGE
Thaﬁg@ E%)iscr ik naﬁm L Qmpic«;imenmu of 16T _maﬂdea

BEX gwmas}
i addivion 948K s:iismmmmcm prokibitad. e;y“rmevn ol the Chvil

{sew above), the Equat Faypitleral

esmbhshmenc .

Ralision insr apersonwho fizs s ch*;‘ge af diserimination,
partidpaes ih an vdstiton, oo epbosey an kil empmmem
pracricas; pmhlbnms:i by il of these Faderal lws.

H you believs shat you hive been discriminated siuins undir 2ny of
the zbove laws, you should contact mmadiately:

Tha LLS: Eqinl Employnient Opportnity Coshmission (EEOC),
180 1. Stroet, MW, \Washingron, DiC, 20507 or an BROC fiakd
office by calfing toll-fréw (B00) $69-4000. For individuals-with
trearing Tmpalroeenis, EEOs 1ol free TI}U suimber i {500) 8456836,

o addiden the mmmc,ncm of Tl

mmtﬂaéén i, paymem of: mgas o

F‘mwmm m

-Ah%mtmw

RACE COLOR RELIGION,

NATIONAL QR}G'!E*& EEX

¥, s rwteiing
'fassnsnnw, Emg;?ayw

.Taﬂe ¥

':ha

5 prsmnr}r nhg\?m& m 'é'n. fingmgit

grams "Fitle i}{cf the: E‘duc;mrm' '

-Arnendments b 1972 proisis
: emp«ioyment disceimination:

e
‘sesc in-educationa] srdziamg

T o niivivies wich receive Federil |
. .wsnsmﬁm

o iMD%VH)i}ALQWSTH
- DISABILITIES

Saamm b Sewu snd S0 of dhe
Re!xai;iim;uﬂ Aﬂt o:’ §9?3¢as

- t?te fﬂéﬁni gmi;r‘nmem stmmma

= (mn ;s pm‘lrb&md e al i %;zwts {a*

mmmedaﬁn 'can ?er fzzrm the.
: es%.ma! fuingtiong
-of_ ajob

i you believe yau havé besn
disciminated agninst in o program

of sy instivitionwhich réceives
Federal pesistance, you sheuld tomacy
irnmedizely the Pederal agency
providing-such Sssidtance.




E“mpieaﬁms con

Sl Re?’mbmmmﬂn 'Ia 1’9?3 segun BAmR

i disda prathibis
ﬁmpiﬁﬁ ForTs

?RO?EG? ias
IBUSLR T

Aslsenchipirg la;geéﬁagzmcmfs dejos:

. \femraﬁcx dEVJEWm pm%rr”be 3 eiism 3
: k-

mlsﬁmdoﬁ ém nmpedrmwms provs
sl

Cymiguier peysGmm que £ea qus un
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nbfegac;cnes mfermtes afuna dis-
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zevic afizmindva bajo 135 Ibyes ante-
riérmente mencionidas debe: cor-
earse dednmediateicon

The Office of Federal Contram
Lémpliarce Frograms (OFCTR,
Eenplaymions Sendarils
-Admindtragon, LS Depiriment of
“Lakean 200 Canstriion Avenus,
WY, \r‘\’azhmgmr;, D010 o -
mr SHATNEFIOI00 O un eficing-
alies e 0 del OFCCR

I dn:ha}qei.{jmimu&ﬁmﬁmm&mr
Departnent of Labor,

'anmendadm protege: mhtmm

“pfericrion, desgito, pagd, ¥ bajo
eefidigich S piviegio dé emples.

disexc o

thuﬁmém@

is i.,ay paf Fermms con l’npedm‘remcs e {998, sagua

eerblG af mgrod Riieaata sbise dificultad mé 2ot

EDAD

Lobay Corn b Diserdmitacin én Emplés pw Rizga'de |
S e’ 1967, seglin eameriiada, .

ampieny ampimdm ded s
nacién 'en ol emiplen por razén:

SEXO (PAGO).

Aderims-del Thalo Vi ideda Ley gz Derechés Civiles det 954
{anteriormenis deicrinlin Loy e lsided voe Fagede
1983, s Wendzda.pmﬁlbﬂ i dismmmw for

traliains, sHsta Eaimeme xguaies wael rmsmn iugar B y.rafsago

Tomier vepiesaiia conirs m‘ea.parmna e hays presentade uns
deryicia e discrimination, partiipeen una | Investigaaii g ge'
apagy 7 yna peictica fagel des atpp fee a5 profibido por sodas.
rmais oyes federalas.

§ vsted e qus e side’ discririsrade Bajo cualguler do s
feyey deseritas, :ieb_e comumzarss de inmedinta oo

Lo Cantsiay de fpualaid tle Opurepricdies’ ée Ervpled
FEOCL WhHl LS D'L'H‘.“Qs, N Woashington DO 20500 o con
una aficna toust de i Candsion Harpahdo granhamionwial
(Sﬂﬂ? BEY-4000; Para personas oom. smfzema’m@s dsditivos; gt
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Angels Buohopaie _ _ Robert J. Preziose.
Direptor “Depuiy Director

WORKPLACE NOTICE--4 noticeshusthe posted in acential Tocation in'the. %rkpiace iiiforming empinvm of their rights
under-the Taw. - The siotice toust be in the }iaghsh ianguag& i wetkp aces where emp]aw:es first language:is other than English,
’th:: mime st be posted in'that Ianguage

. Tmﬂ‘%ﬁ- Smpioyers musi pm\fsd«: : sl tzammg pmg’f&m o empéoyr:es who work with toxic or hazardows substances.
: : o i i i

"mmr!g mxzst b dane-- wzih pay durm i
mainiained by the employst: '

'MTERI&L S%I“?ETY DATA: SI{EET (MSDS < The Matena} Safety Dam She tis: Ei&d : 'mem‘that pmwdes :n:fcrmaison on

_zskant. “Thefe are Some exceptions o the labeling: :_. fui
Ebﬂ]ﬂd i accexéanca wtth cc:rtam ‘ffadxam] faws, e

. NGN»DISCRTMINATION- :
'-ﬂascnmmar;ed-agamst by a& ﬁmplo ;

the: Deputy'ﬁn"&for of the ‘fhvmon af @ccup%xmnai Saf&iy. A m@y of ﬁw compiamt mus b& seﬁt 1o the employer it the: sama
fimg bv carfified mail.

NOTE- The: emploves nights listed above are-firsher defined in Chapter H1F of the Massachusezls General Laws and the. Code
of Massachuseits Regulations 454 CMR' 21.00, Coples of the law and regulation tan be thtained at'the Stitehouse Bookstore
[Phone: 617-727-2834),

Al-Righizto Know-lnyitties should be addressed té:
Disisian of Occupationsl Safez) '
F001 - Wasertown Streer |
West Newton, MA. 02465
Phone:. - 6179657177
Fax: GIP727.4581

*Private sector employess in Massachuselts are covered by a similar regulation, the Hazard Communication Standard
{29 CER 1910.1200, eufarceci hv. the ]*ederal Gccupaﬁonai Safety and Health. Adxmmstmhon (OSHA 617-565-08607,

This form may b reproduced




